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H2020 supports SMEs with a new instrument 

that runs throughout various funded 

research and innovation fields, enhances EU 

international research and Third Country 

participation, attaches high importance to 

integration of social sciences and 

humanities and encourages development 

of a gender dimension in projects.
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THE NICHE & ONLY HALF-A-DOZEN COMPANIES HERE TODAY!

“Cross-cutting and other key features” (from Horizon 
2020—Work Programme 2017-2017)

“All applicants are invited to explore whether and how 
the gender dimension in research content is relevant 
to their research, including where appropriate specific 
studies and training.”
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AREL SCIENTIFIC AB

 THE COMPETITIVE ADVANTAGE OF GENDER IN SECURE SOCIETIES

 Richard Langlais, PhD, Prof.

 Founder

 “START-UP” & Premiere

 FOI, NATO, Arctic Council, Lund University, Nordregio/Nordic Council of Ministers, 
Aarto University, University of the Arctic, EU DG-Environment, MSB, cities and 
municipalities in Sweden and Europe, Danish Technology Board, EU-eCOST network
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INTEREST IN H2020 CALLS

 DS-01-2016: Assurance and Certification for Trustworthy and Secure ICT 

systems, services and components

 SEC-06-FCT-2016: Developing a comprehensive approach to violent 

radicalization in the EU from early understanding to improving protection

 SEC-18-BES-2017: Acceptance of “no gate crossing point solutions”

 SEC-21-GM-2016-2017: Pan European Networks of practitioners and other 

actors in the fields of security

aReL Scientific AB



SKILLS – INTERDISCIPLINARITY – INTEGRATING

 QUALITATIVE METHODS AND METHODOLOGIES

 Deep and structured interviews, focus groups, linear studies, telephone interviews

 Quantitative qualitative methods – great numbers of deep interviews

 Respondent self-selection strategies

 Gender analysis, gender perspectives, engendered work, gender and spatial 

planning, gender and peacekeeping

 DISSEMINATION – “REACHING OUT TO SOCIETY”

 Global consultation COP 15 wwviews

 Swedish and EU stakeholder and civil society participation meetings

 Journal editing, circumpolar network development, web editing
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EXPERIENCE
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 FOI’s Strategic Outlook 6, 2015

 Swedish Armed Forces’s (Försvarsmakten) An Unusual Recruitment: Why 

Did So Many Women Enlist in the GMU at A9, Boden? 2015

 NATO’s Review of the Practical Implications of UNSCR 1325 for the 

Conduct of NATO-led Operations and Missions, 2013, from Afghanistan 

and Kosovo

 Creation of the University of the Arctic, see www.uarctic.org

 Various EU projects, courses and consultancies, Finland’s ProAct

 Over 100 publications

http://www.uarctic.org/


KEYWORDS
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 ADAPTIGATION, CLIMATE CHANGE ADAPTATION, CLIMATE CHANGE AND 

SOCIETAL SECURITY, CLIMATE CHANGE AND ECOLOGICAL SECURITY, 

SOCIETAL DIMENSIONS OF CLIMATE CHANGE, GENDER AND CLIMATE 

CHANGE

 ARCTIC, ARCTIC SUSTAINABLE DEVELOPMENT, ARCTIC SOCIETIES, 

PLANNING EVERYDAY LIFE, EVERYDAY LIFE THEORY, GENDER AND ARCTIC 

SOCIETY, SOCIETAL CHANGE IN ARCTIC SOCIETY
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